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The Office of Equity continues to be intentional in our efforts in assisting schools in eliminating all gaps.  

Equity Early Dismissal Professional Development – March 19, 2024 

It is the mission of Anne Arundel County Public Schools to nurture and educate all of our 

students to be well-prepared for community engagement, career entry, and college – 

ultimately empowering them to create a better quality of life for themselves, their 

communities, and the next generation.  We will achieve this by building teacher capacity in 

culturally responsive teaching to elevate all students and eliminate all gaps. 

The AACPS Equity early dismissal professional development module format is taking a more 

focused approach in an effort to help achieve educational equity, and to align with the 

Educational Equity Regulations (AF-RA). Specifically, to "Provide tailored and differentiated 

professional development to build capacity for cultural responsiveness to address implicit 

biases and areas of inequity identified by AACPS." Schools selected one of four content specific 

topics as their focus to address their areas of inequity.  

As a Maryland public school system, building teacher capacity in culturally responsive teaching 

is an expectation as evidenced by COMAR 13A.01.06 Educational Equity, Maryland State 

Department of Education’s Guide to Equity and Excellence in Maryland, the “Blueprint for 

Maryland” and the AACPS Educational Equity Policy and Regulations. 

In accordance with state regulations, the AACPS Educational Equity Regulation defines cultural 

responsiveness as “pedagogy that recognizes the importance of including culture in all aspects 

of learning through equitable and inclusive practices that promote high expectations.”  

We will continue seeking feedback for improving the equity early dismissal modules throughout 

the year by asking staff to complete a brief survey. 

 

Project Unity    

Project Unity is an initiative of the National Bullying Prevention Center designed to visibly show 

commitments to fostering kindness, acceptance, and inclusion, and to eliminate hate and 

bullying.  The National Bullying Prevention Center encourages participants to wear orange as a 

clear indication of our commitment against bullying. Project Unity supports the following Board 

of Education of Anne Arundel County policies: Bias Behavior & Language, Safe and Inclusive 
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Environment for LGBTQ+ students, Educational Equity and Bullying, Cyberbullying, Harassment, 

& Intimidation.   

 

Unity Day Community Event – March 19, 2024 

We are excited to inform you about The Unity Day Event hosted by the Anne Arundel County 

Human Relations Commission. The Unity Day Event will take place on Tuesday, March 19 from 

4:00 - 6:00 pm at Beverly Triton Nature Park at 1202 Triton Beach Rd in Edgewater. The 

purpose of this event is to unite local residents and students to celebrate the value of diversity 

in our community.  The event will have student performances, food trucks, engaging speakers, 

service-learning opportunities, interactive activities and much more!  The theme for the event 

is: “Belong. Grow. Succeed.” which aligns with Anne Arundel County Public Schools vision for all 

students. 

 


